Support for Businesses

We are Scottish Enterprise.
We are building Scotland’s future.
We are building something special.

We are being brave.
We are being fair.
We are being the difference.
We are being our best.

We build globally competitive sectors.
We attract new investment to Scotland.
We identify and exploit the best opportunities for growth.
We help Scottish companies compete within the global marketplace.
Scotland: Innovative. Progressive. Welcoming. Dynamic.
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Dundee Waterfront

SCOTTISH ENTERPRISE: WHO WE ARE
Scottish Enterprise is Scotland’s national economic
development agency and a non-departmental public body
of the Scottish Government. We’re committed to growing the
Scottish economy for the benefit of all, helping create more
quality jobs and a brighter future for every region.

We support thousands of companies the length and breadth of
the country, helping catalyse the changes in our economy that
will have a long-term positive impact on Scotland’s business
competitiveness around the world. In doing so, we’re creating
significantly more, better jobs, helping people fulfil their
potential.

Across the world, the definition of economic success is
changing. Successful nations no longer seek only to create
wealth; they distribute wealth so that success and happiness is
shared by everyone.

We encourage and support Scottish businesses to:

•
•
•
•

In Scotland, wellbeing shares centre stage with sustainable and
inclusive economic growth in the Scottish Government’s new
National Performance Framework. It is a powerful statement
of national purpose and Scottish Enterprise is at the heart of
realising this ambition.

•

Scotland’s reputation and reach in strategically important
markets;

•
•

Resilience in Scotland’s businesses, sectors and regions;

Access growth funding
Invest in people and capital

Our investment arm, the Scottish Investment Bank, works with
both Scottish SMEs and UK and international investors.
Our international arm, Scottish Development International,
encourages inward investment and helps Scottish-based
companies grow internationally.

We work with public-sector partners, universities, private sector
businesses and others to invest in the bedrock that will allow
our economy to grow and create the right conditions to build:
Vibrant economic communities across Scotland, sharing
greater wealth and wellbeing;

Increase innovation

We work in partnership with our sister organisation Highlands
and Islands Enterprise who cover the north, west and islands
of Scotland and are a key partner of the new South of Scotland
Enterprise.

Fairness and equality are at our core. We celebrate and
encourage diversity for success. We value people and bring
together the brightest talents, wherever and whoever they are.
We want to create good jobs that treat people fairly, nurture
talent, skills and ideas for innovation while strengthening our
communities, not just for now but for the next generation.

•

Trade overseas

TalentScotland and the GlobalScot network are also part of
Scottish Enterprise.
We work in partnership with the Scottish entrepreneurial
ecosystem and entrepreneurial community as part of the
CAN DO Collective, helping deliver on the Scotland CAN DO
ambition to make Scotland a world leading entrepreneurial
and innovative nation – a CAN DO place for business.

Future economic opportunities that will drive international
advantage.
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BUSINESS SUPPORT IN SCOTLAND
Depending on your stage of business growth and level of growth ambition, there is a number of
business support options for growing companies in Scotland.
STAGE

SUPPORT
ORGANISATIONS

START UP
AND EARLY
STAGE
GROWTH

Local Advisory
Supports and
local Business
Gateway offices
should be the
first port of call

GROWTH

Local Business
Gateway office
or depending on
your geographic
location HIE, SE
or SosE

• Innovation
•
specialist service
•
• Financial readiness •
• Funding opportunities

SCALING

Depending on
your geographic
location HIE, SE
or SoSE

• High growth
spinout support
• Innovation support
service
• Start2Scale service

SUPPORT AVAILABLE
• Getting started
• Developing a
business plan
• Developing a
marketing plan
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• Developing a brand
• Sales and marketing
• Data protection
awareness
• Digital healthcheck

•
•
•
•
•

Cyber resilience
Managing people and HR
Managing finances
Building a network
Export advice

Workplace innovation • Sustainability advice
• Digital transformation
Internationalisation
• Scottish Manufacturing
Intellectual Assets
Advisory Service (SMAS)
protection

• Internationalisation
support
• Workplace
innovation support
• SIB financial
readiness support

• Bespoke account
management
• Leadership development
• Access to investment

WHERE WE WORK
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WHO WE WORK WITH
We work with individual business leaders and their teams to develop growth
businesses that will have an impact in Scotland and on the Scottish economy.

High Growth Spin Outs

High Growth Start Ups

Companies formed to
commercialise IP owned by
a university

Start up companies with the
potential to reach £5M sales
in 5 years

Scale Ups

Large Scale Ups

Innovative, ambitious and fast
growing companies aiming
for £5M-£10M sales
within 7 years

Currently achieving £10M+
turnover with a £50M-£100M+
ambition
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WHO WE WORK WITH
We support companies with growth ambition and growth potential
supporting them to build the capabilities that will help them realise
those ambitions to achieve their full potential.

Growth
Ambition

Scottish Enterprise
Support for
Businesses
Growth
Potential

Capability
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Scott Simpson, IndiNature and Celia Hodson, Hey Girls

A FOCUS ON IMPACT-DRIVEN BUSINESSES
Scotland is an entrepreneurial destination with a difference.
The difference being that we are a supporter of values-based, impact-driven businesses that are not just chasing the next
billion pound company valuation, but using their business for good.
Supporting inclusiveness, diversity, equality, fairness, values-driven growth and a focus on impact-driven business are cross
cutting themes of everything we do.
Scottish Enterprise are focused on delivering inclusive economic growth and embedding an inclusive, diverse, sustainable
and impact driven business culture in Scotland.
We support individual entrepreneurs, businesses and industries to create long-standing and meaningful value responding
to local, national and global opportunities in an inclusive and impactful way.
At Scottish Enterprise we advocate for purpose driven business models and business founders and leaders who consider as
much what the business does as how they do it.
We believe that an inclusive and sustainable future can only happen with a truly impact-driven business culture and
champion support and activities that help us move towards that reality.
How do we help?
There is a range of specific support that Scottish Enterprise can help you with to become more impactful. We can help you
in terms of:

•

Employees (eg. Developing yourself and your team, Embedding the Fair Work practices, and Creating an inclusive
organisational culture).

•

We have dedicated Sustainability experts who can support you around any Environmental changes you might want
to make (eg. Environmental management systems, Resource efficiency and renewables, Emissions calculations and
reporting, and Product eco-design and circular business models).

•

We have dedicated Business Models experts who can help businesses with the nuts and bolts aspects of exploring or
moving towards a new, more impact-focused or purpose-driven business model and putting action plans in place (eg.
around changing any Governance and Customers, structures or processes the business has).

•

In addition, we can support you around Workplace Innovation and any Community related aspects (eg. such as
developing recruitment strategies that increase engagement with your local community, identifying opportunities
to support or give back, developing wellbeing initiatives, creating more inclusive practices such as creating an equal
gender pay action plan).
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Unlocking Ambition Masterclass, The Grassmarket Community Project
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SE SUPPORT FOR BUSINESSES

BUSINESS DEVELOPMENT
AND ADVICE

PRODUCT AND SERVICE
DEVELOPMENT

Get to know the risks, rewards,
challenges and opportunities
for your business. Find resources, advice, events and funding
to help you prepare your Brexit
plans.

We can work closely with your
business to help you achieve
your goals – from scaling up to
succession planning and collaboration opportunities.

If you’re looking to develop a
new product or service, we can
help. Get innovation support
from our team of advisors and
specialists, access R&D funding
and connect to a network of
innovation.

FUNDING AND GRANTS

EXPORTS AND
INTERNATIONAL MARKETS

PRODUCTIVITY AND
EMPLOYEE ENGAGEMENT

PREPARE FOR BREXIT

Our grants can help you with
a wide range of activities, from
developing new products to creating jobs or exporting. Available
to SMEs and larger companies.

Looking to start exporting or
expand your international sales?
Explore our range of exporting
guides, international market
research and advisory services.

13

Our workplace innovation services and best practice guidance
will help empower your staff to
make your business more efficient, productive and profitable.

PREPARE FOR BREXIT
Whatever your business size, location, or sector, we’ll support you to take the necessary action to
prepare and safeguard your business growth during and after the Brexit transition. Our experts can
give you information on the latest on Brexit, its impact on Scottish businesses, and help you navigate
potential challenges.
Anticipate. Plan. Adapt.
Scotland’s enterprise and skills agencies are working together to help businesses across Scotland
overcome the challenges posed by the Brexit transition period.
All businesses in Scotland should continue to actively prepare for changes taking place following the
Brexit transition period which ends on 31 December 2020. It’s vital that your business acts now to be in
the strongest position possible to adapt quickly and thrive.
We can provide access to the latest Brexit resources, advice, events and funding to help you develop
your plans. Resources can be found on the website www.prepareforbrexit.scot.
Support is available through a Prepare for Brexit Checklist and advice around Brexit impacts on your
supply chain.
We can also provide support around completing customs declarations and signposting towards
Recruitment, Training and IT grants.

www.scottish-enterprise.com/support-for-businesses/prepare-for-brexit
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BUSINESS DEVELOPMENT AND ADVICE
If you need support to take your business where you want it to be, our specialist advisers can help you overcome day-to-day
challenges, enhance your business practices or explore new markets and opportunities to grow and scale your company.
We can help you with:

•
•
•
•
•
•

Scaling your business
Working with other companies
Succession planning
Employee Ownership
Community Co-operatives
Support for Entrepreneurs

We can help you::

•

Improve business processes - Small changes can deliver big benefits. Get practical guidance on how to enhance your
business productivity and better engage your employees to boost efficiency and profit.

•
•

Explore new markets - If your product or service is performing well at home, then there’s likely to be demand for it abroad.

•

Work with other companies - Collaboration can be a great way to grow your business. We can help companies work together
to pool resources, reduce costs and share risk to enable faster, more sustainable growth.

•

Access succession planning support - Whether you’re looking to hand over the reins of your business soon or simply planning
for the long-term, our experts will ensure the path of succession runs smoothly.

•

Explore employee ownership - Is employee ownership the right exit strategy for you and business? If your company is based
in Scotland, our experienced advisers can give you up to three days free support to help explore your options.

•

Explore community co-operatives - By forming a community co-operative, locals can preserve essential services and develop
economic opportunities in their area. Find out how we can help your community collaborate for the benefit of all.

•

Support for entrepreneurs - Support is available to help develop your entrepreneurial and leadership skills, learn how to
ensure your business makes positive impacts and signposting is available to other partner organisations within Scotland’s
entrepreneurial ecosystem who can help you on your journey.

Scale your business - Is your company growing at pace? Got a great entrepreneurial team in place with a willingness to learn
and work with others? Get the support you need to scale up.

www.scottish-enterprise.com/support-for-businesses/business-development-and-advice
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PRODUCT AND SERVICE DEVELOPMENT
Connect with our experts for business support at all stages of product and service development. From choosing the right
business model and securing your intellectual assets to accessing finance, grants, networks and digital solutions, we can help.
We can help you with:

•

Innovation Support - Need help to refine new product or service concepts to be more competitive and profitable? From
choosing the right business model and securing your intellectual assets to accessing grants, networks and digital process
solutions - we’ve got it covered.

•

Scotland’s Open Innovation Marketplace - If you’ve got a company with a challenging business obstacle that needs an
innovative solution, or you’re an organisation who’s great at solving business challenges, Scotland’s Open Innovation
Marketplace platform puts you in touch with each other.

•

Data Driven Innovation - The next economic revolution in Scotland is going to be worth billions and its data driven. Our
investment and support in data infrastructure means there are opportunities for all Scottish businesses to take advantage of
a wealth of talent and support in the sector.

•

Funding and Grants - If you’re looking for funding to start a business or scale-up a business knowing what kind of funding is
available to you is crucial. We can help make sure you get the right investment at the right time to help your business grow.

•

Support for Manufacturers - Are you a Scottish manufacturer striving to excel in all that you do to become more efficient and
profitable? Talk to us about getting a tailored manufacturing review for your business. And make real change happen in your
company.

•

Food and Drink Insights and Trends - Keep your food and drink business at the forefront of consumer trends. Find out about
the latest reports, articles, insights and case studies on food and drink innovation from Scotland Food & Drink.

•

Research - If you are looking for market research into specific sectors (such as Pharmaceuticals, Energy and Food and Drink) or
geographic regions, we can provide research services for the UK, Scotland and even drill down to regions within the UK.

www.scottish-enterprise.com/support-for-businesses/develop-products-and-services
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MedicenDevise

FUNDING AND GRANTS
Scottish Enterprise has helped lots of businesses secure funding and investment. We’ve helped companies to secure £315
million planned R&D investment*, our grants have helped secure plans for £215 million of additional capital investment in
Scotland*, and we have offered £14 million in RSA (regional Selective Assistance) grant funding to 75 companies to support
expansion plans and job creation** (*based on 2017-18 performance, **based on RSA year-end report 2017-18).
We can help you with:
• Starting a business
• Business grants
• Accessing finance and attracting investment
If you are trying to get your business off the ground or looking to grow an existing business, funding can go a long way in
helping you get there. Whether you’re looking for a Scottish Enterprise grant or need help accessing and understanding other
types of funding, we can help.
Support is available around:
• Start-Up Funding Advice - If you’re a start-up or micro-enterprise, Business Gateway can help connect you to a range of
funding options. They can also help you get lender-ready with advice on things like pitching, business plans and managing debt and we can signpost you there.
• Business Grants - Here at Scottish Enterprise, we can offer a range of grants for small and medium enterprises as well as
much larger companies. They can help fund specific projects like research and development, international expansion,
design improvements and more.
• Accessing Other Finance - Our expert teams at our investment arm, the Scottish Investment Bank, offer one-to-one support and advice to businesses looking for funding. They can help you access a variety of sources of funding, including our
own co-investment funds.
Other business finance resources available include:

•
•
•

Finance Options for Your Business - Work out whether debt finance or equity finance is right for your business.
Becoming Investor Ready - Interested in attracting investors to your business? Find out how to prepare.
Using Your Business Plan to Raise Finance - Your business plan can be a useful tool when it comes to securing funding from
banks, investors and other sources.

www.scottish-enterprise.com/support-for-businesses/funding-and-grants
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EXPORTS AND INTERNATIONAL MARKETS
International markets can offer huge opportunities for your business. If you’re new to exporting, we can help
you find the right markets and get started. If you already trade internationally, we can help you expand your
international sales and discover new opportunities.
We can help with:
•

International market research - We can offer tailored reports about different markets within just 5 days, covering
market intelligence, competitor insights, customer demographics and more.

•

Prepare for Brexit - Act now to ensure your business and supply chain can adapt to the changing business
environment. Whatever your business size, sector or location, we’ve got tips and guides to help you prepare.

We have helpful guides on:
•

Getting started with exporting - Exporting isn’t for everyone, but it can help you grow your business, increase
profits and offer extra security. Find out more about the benefits of exporting, and follow our three steps to get
started.

•

Create an export plan - If you decide to start exporting, you’ll need an export plan. Our helpful guide talks you
through the things you’ll need to include in yours.

•

How to reach international customers online - Our helpful guide shares tips on how to sell effectively online,
how to build your customer base, which online marketplaces to focus on and more.

•

Managing risk - Trading internationally can bring with it some extra risk. Find out more about how to manage
risk, what support is available, and how to make sure you’ve done your research.

Training and support programmes are available in:
•

Preparing to export programme - Our Preparing to Export Programme offers free support and training resources
to help you get started with exporting.

•

Export champions programme - Looking for a mentor, or ready to offer mentoring support? The Export
Champions programme helps new exporters learn from more experienced businesses.

Export advisers are also available over the telephone and here to help. If you would like to speak to someone about
exporting, please call 0300 013 3385.
www.scottish-enterprise.com/support-for-businesses/exports-and-international-markets
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PRODUCTIVITY AND EMPLOYEE ENGAGEMENT
Workplace innovation is about creating a culture where staff are fully engaged and supported to reach their potential, creating a
profitable, efficient and responsive business. Following the impact of COVID-19, this is more important than ever. We’ll give you
practical tools to ensure your business is in good shape for the future.
With practical tools to help your business, our Workplace Innovation service helps more than 900 companies each year to improve
their productivity and better engage employees. These should be your top priorities as you restart or refocus your business in
light of the COVID-19 outbreak. Our specialists will give you practical tools and guidance to build a more profitable, efficient and
responsive business.
We can help with:

•
•
•
•
•

Workforce planning
Organisational design
Alternative business models
Creating a culture where staff are fully engaged
Workplace innovation guides

Optimise your team performance - Get support to build a more empowered, engaged and productive workforce. It’s important to
put your people first and listen to their ideas or you could be missing out on the best asset you could ever have.
Prepare and adapt your workplace - are you making the most of your physical and virtual workspaces in transitioning to the new
normality? Explore ways to mobilise your staff and support them in the workplace or working from home.
Create efficient ways of working - Work practices can often make or break a company. Research has shown that introducing
different ways of working and improving efficiency can increase productivity significantly.
Our Workplace Innovation services and best practice guidance will help empower your staff to make your business more efficient,
productive and profitable, ensuring your business is in good shape for the future. Guidance is available around:

•
•
•
•

People, Place and Practice planning and workshops
Workplace Innovation masterclasses
One-to-one tailored support
Business Improvement Academy

www.scottish-enterprise.com/support-for-businesses/improve-productivity-and-employee-engagement
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SUCCESS STORIES
Johnstons of Elgin

Jas P Wilson

Founded in 1797 - and now with two factories in Scotland,
a shop in London, a thriving website and a presence on the
world’s catwalks – luxury clothing brand, Johnstons of Elgin
is successfully reinventing its products to appeal to today’s
market. Several workplace innovation concepts supported
by Scottish Enterprise have contributed to the company’s
growing success.

Scottish Enterprise support helped Dalbeattie-based forestry
and firewood firm, Jas P Wilson to gain a fresh perspective,
strengthening and shaping every area of the business.
International guidance and funding support helped the
company break new ground in export markets. Support to
find an Export Manager opened up a market in southern
Ireland. The company now has a full-time employee in
Ireland, selling all their equipment. The company now
plans to replicate this approach in Finland. SE’s “deeper
innovation” workshops had a transformative effect on the
company’s understanding of innovation – and saw them
embed innovative thinking in every stage of their processes.
This revelation saw problem-solving applied to previously
unconsidered areas of the business.

The company understood that it is the skilled workers who
are best placed to come up with innovations to improve
workflow and increase efficiency in the production process.
With the pace of change much faster than in previous
decades, Johnstons has to be agile, flexible and responsive
to market demands. Education and training took a major role
in developing their workforce to ensure their people were
ready and equipped to respond. The company worked hard to
empower staff to take control, share knowledge and expertise,
improving the processes and enhancing their own experience.

The company has built innovation mechanisms into
processes such as how they search for apprentices, forming
a partnership with a school and the local colleges, tapping
into emerging young talent. Insight gleaned from the Scottish
Manufacturing Advisory Service (SMAS) helped streamline
operations and devise more efficient ways of working.
The company set up Kanban systems (a form of project
management that originated in Japanese car manufacturing)
and instead of being ‘managed’, the manufacturing team can
manage themselves, already making a saving of £75,000.
Succession planning has also been transformational for the
company’s thinking. Strategies have been implemented to
empower staff, with employees now involved in significant
decision making and sharing the burden of workload.

As an industry that depends quite heavily on an older
workforce, one of the bigger challenges Johnstons has
faced is how to attract young people into the company. In
response, Johnstons has set up a training academy in Hawick,
participates in collaborations with local schools and has set
up its modern apprenticeship scheme, which is open to new
and existing staff of all ages to foster a culture of learning and
personal growth.
Everyone in the business can benefit from a culture
where learning and growing is seen as the norm. We are
committed to showing staff what happens across the
business, giving them far more context for their own
contribution. It’s our people who apply the ideas in their day
to day work, making small improvements that together add
up to success.

I’d thought that innovation was just about product
development...but at the ‘deeper’ innovation workshops, I saw
that it’s actually in every part of your business. This has made
our lives a lot easier, and the business’ future a lot more secure.

Willie Wood, HR Director, Johnstons of Elgin

Billy Wilson, Managing Director, Jas P Wilson
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SUCCESS STORIES
Spoonfed

STAR-Dundee

Funding from Scottish Investment Bank and Equity Gap
allowed Spoonfed, who provide a software platform for the
catering industry, to access global markets and achieve their
ambition of entering the American market.

STAR-Dundee was created in 2002 to meet growing
demand for the spacecraft technology being developed
at the University of Dundee. Founded by Professor Steve
Parkes and several research students – who worked on its
original products in their spare time, the Scottish aerospace
engineering company switched to an employee ownership
model in 2017 and now employs 25 people, with offices in
Dundee and Sant Cugat, Barcelona.

Spoonfed is a software platform which incorporates a whitelabel online ordering platform for caterer’s customers to order
food for business meetings and a series of back-of-house
modules allowing the caterer to drive efficiencies, save time
and cut out mistakes. The founders of Spoonfed previously
ran a catering business themselves and had inside knowledge
of the pain points within the industry. When they set about
searching for software to solve their problems, they couldn’t
find anything so created their own.

After 15 successful years in business, it was time to consider
STAR-Dundee’s long-term future. With support from a
succession planning initiative run by Scottish Enterprise,
Professor Parkes looked at various options. It soon became
apparent that employee ownership was the way forward.

Once the business had grown to the point where Spoonfed
was significantly adding value for caterers and their
customers, they approached Equity Gap, an Edinburgh based
business angel group, who have a co-funding relationship
with Scottish Investment Bank (SIB). SIB and Equity Gap then
provided Spoonfed with £1.8m of funding over the course of
three years, allowing the company to access global markets
and realise their ambition of entering the U.S market, which
is approximately ten times the size of the UK market. The
company now have an office in Denver, Colorado and are
expanding their international sales.

Employee ownership is beneficial in terms of retaining and
recruiting workers and also means that the hardworking
employees who had poured their skill into the enterprise
would be suitably rewarded. This is particularly important
in a business that features many highly technical roles: 40%
of STAR-Dundee’s employees hold PhDs, and 90% have the
training necessary for technical R&D.
In 2017, STAR-Dundee was transformed from a start-up run
and majority-owned by its founder, to a company in which
55% of the shares are held by an Employee Ownership Trust
(EOT) on behalf of its staff, the remainder being held by the
founders and the University of Dundee. The management
team was also restructured to provide a solid foundation for
further growth.

We now have an office in Denver and it’s really thanks to
the funding support that we’ve had from our loyal
shareholders and from Scottish Investment Bank that we’ve
been able to achieve this. Of course, this is not just about
funding. The support we get from the whole network
associated with SIB is fantastic. To be honest we couldn’t have
accessed these markets without one: the money and two: the
terrific and proactive support we’ve had from SIB.

STAR-Dundee has been a great success because
of its people. Our move to employee ownership allowed
these individuals to have a greater say in the running of the
company and to further benefit from the company’s success.
Stuart Mills, CEO, STAR-Dundee

Willie Biggart, Managing Director, Spoonfed
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WORKING IN PARTNERSHIP
Highlands and Islands Enterprise

South of Scotland Enterprise

Highlands and Islands Enterprise (HIE) is the Scottish
Government’s economic and community development
agency for the north and west of Scotland with a purpose to
generate sustainable economic growth across the Highlands
and Islands.

The South of Scotland Enterprise (SoSE) was established to
respond to the economic needs and opportunities of the
South of Scotland and supports sustainable and inclusive
growth across the region.
In an area that is bursting with vibrant culture, great
businesses and diverse people, SoSE’s role is to encourage
and empower everyone. By uplifting the community, it will
continue to make the South even stronger.

HIE is an ambitious organisation with a unique remit that
integrates economic and community development, working
across a diverse region which extends from Shetland to Argyll,
and from the Outer Hebrides to Moray, covering more than
half of Scotland’s land mass.

The SoSE will drive inclusive growth, increase competitiveness,
and tackle inequality within the region, establishing the
South of Scotland as a centre of opportunity, innovation and
growth. The agency will work with people and businesses in
communities right across the South of Scotland to grow its
economy by providing investment, expertise and mentoring.

HIE’s vision is for the Highlands and Islands of Scotland to be a
highly successful and competitive region in which increasing
numbers of people choose to live, work, study and invest.
HIE stimulates growth and fosters ambition with the
businesses and social enterprises that operate across
the region.

It will inspire the region to think bigger and unlock significant
opportunities for all, taking a fresh, collaborative approach
to developing the region - to the benefit of everyone in
the community. With a wealth of people, potential, and
opportunity, SoSE champions the ideas that drive the region
and the incredible advantages that help establish the South of
Scotland as a powerful economic centre.

HIE also has a unique remit for strengthening communities
and fragile areas with a threefold approach. By investing in
building community capacity and confidence; by empowering
communities to acquire, manage and exploit community
assets for community benefit and by enabling sustainable
growth in the social economy through strong social
enterprises.

The SoSE represents the South of Scotland at both a national
level and international level, so that everyone can recognise
the vast opportunities available and see the South as a top
destination of choice.

@HIEScotland
www.hie.co.uk

@SoSEPTweets
www.southofscotlandenterprise.com
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WORKING IN PARTNERSHIP
Scottish Investment Bank

Scottish Development International

The Scottish Investment Bank (SIB) operates across
Scotland in partnership with Scottish Enterprise and
Highlands and Island Enterprise.

Scottish Development International (SDI) delivers the
internationalisation ambition of the Scottish Government,
Scottish Enterprise and Highlands and Islands Enterprise,
building Scotland’s international reputation and raising its
profile on the international stage.

Securing growth capital is critical to the success of
Scottish businesses and SIB aims to increase the
supply of finance, and to help more Scottish SMEs with
growth and export potential to access the finance they
need to succeed.

SDI provides support to Scottish companies to increase
international trade by accessing international markets,
partners and opportunities to boost export sales.

SIB works with both Scottish SMEs and UK and international
investors to increase awareness of investment opportunities in
Scotland.

With a key focus on attracting inward investment, SDI
also works to ensure Scotland has a competitive business
environment, working closely with companies setting up
in Scotland to ensure they are embedded and connected,
and have the information and support they need to develop
supplier links, flourish and expand.

SIB manages a suite of co-investment funds including the
Scottish Co-Investment Fund and the Scottish Venture Fund,
and the Renewable Energy Investment Fund. SIB is also
an investor in Epidarex Capital’s life sciences fund and is a
participant in the Scottish European Growth Co-Investment
Programme alongside the European Investment Fund. SIB
also provides a team of Financial Readiness specialists to
help companies prepare for new investment and access
appropriate finance.

@ScotDevInt
www.sdi.co.uk

@scotent
www.scottish-enterprise.com/SIB
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WORKING IN PARTNERSHIP
TalentScotland

GlobalScot

TalentScotland is an international talent attraction project
run by Scottish Enterprise in collaboration with Highlands
and Islands Enterprise and Scottish Development
International.

Scots are recognised the world over for their business
acumen, their entrepreneurial spirit and their drive to
succeed. Ambition, strong leadership and hunger for
success are just some of the qualities which have helped
Scottish businessmen and women occupy senior positions
in world leading companies and organisations.

TalentScotland showcases Scotland as an outstanding
place to live, work and invest and the website provides
practical information on moving to and the lifestyle living
in Scotland, career opportunities, as well as information
about setting up a business in Scotland.

GlobalScots are Scots or those with a passion for Scotland
who are experienced professionals who have built their
reputations in the highest echelons of the international
marketplace. The GlobalScot network boasts the brightest
business brains in growth sectors such as Oil & Gas,
Life Sciences, Food & Drink, Renewables, the Creative
Industries, Financial Services and Tourism.

TalentScotland also provides information and support on
business immigration and visas for entrepreneurs and
businesses considering moving to Scotland to become
part of the thriving entrepreneurial hub.

Drawing its strength from Scots’ global reputation for
success in innovation, entrepreneurship and global
business, GlobalScot helps Scottish business leaders in
some of the world’s biggest companies and organisations
to pass on their knowledge and insights.

@TalentScotland
www.talentscotland.com

Our unique service provides the next generation of
Scottish business success stories with access to a
powerful and influential group of experts who are keen
to pass on their knowledge and expertise. Since 2001,
Scottish Enterprise’s GlobalScot initiative has tapped
into this international network of business excellence,
assisting hundreds of new and growing companies aiming
to make their mark on the international marketplace.
#GlobalScot
www.globalscot.com
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WORKING IN PARTNERSHIP
Scotland CAN DO

Find Business Support

The Scotland CAN DO Framework is a vision that was set out
by the Scottish Government - an ambition for becoming a
world-leading entrepreneurial and innovative nation – a CAN
DO place for business.

The www.findbusinesssupport.gov.scot service was
established to help Scottish businesses find the public sector
support they need.

The Scotland CAN DO ambition is focused on:

•

Cultivating an increase in entrepreneurship and innovation
in Scotland resulting in new businesses being formed and
additional products and services being developed

•

Supporting people from all walks of life with the ambition
and skills to create, lead and grow
successful businesses

•

Harnessing the strength of an education system with
entrepreneurship and innovation at its core, seizing
the opportunities presented by Curriculum for Excellence,
college reform and the world leading strength of our
universities

•

Commercialising Scotland’s knowledge and intellectual
capital, resulting in greatly increased collaboration
between businesses and the academic sector

•

Building Scotland’s share of global markets as our business
leaders grow in confidence and expand their horizons
internationally.

#scotlandcando
www.cando.scot

It is a partnership service, initially started as a collaboration
between Business Gateway, Highlands and Islands Enterprise,
Scottish Enterprise and Skills Development Scotland and
will eventually include all organisations who receive public
funding in Scotland. The site and support offerings listed will
continue to evolve over time
Information is available for businesses of all sizes – from those
thinking about starting a business to large, well established
companies.
The website is supported by an enquiries and referral service.
You can contact the enquiries and referral team by submitting
an email enquiry via the website or by calling 0300 303 0660.
Lines are open from 8.30am to 5.30pm, Monday to Friday.
#FindBusinessSupport
www.findbusinesssupport.gov.scot

CONTACT
We serve high growth entrepreneurs in the east,
west, and central Scotland and have offices
from Aberdeen to Selkirk. Our head office is located
in Glasgow and we have offices in:
Aberdeen • Bellshill • Clydebank • Dumfries •
Dundee • Edinburgh • Glasgow – Atlantic Quay •
Glasgow – Atrium Court • Glenrothes • Kilmarnock •
Paisley • Selkirk • Stirling
Outside of Scotland, through our international arm, SDI,
we have 28 offices in 19 countries across the globe.
We help Scottish businesses connect with the world and
help businesses around the world invest in or trade
with Scotland.
Australia & New Zealand – Sydney •
Brazil – Rio de Janeiro • Canada – Calgary •
Canada – Toronto • China – Beijing •
China – Shanghai • China – Shenzen •
Denmark – Copenhagan • France – Paris •
Germany – Düsseldorf • Ghana – Accra •
India – Delhi • India – Hyderabad • India – Mumbai •
Japan – Tokyo • Malaysia – Singapore •
Norway – Stavanger • Russia – Moscow •
Saudi Arabia – Al Khobar • South Korea – Seoul •
Taiwan – Taipei City • UAE – Dubai • UK – London •
USA – Boston • USA – Chicago • USA – Houston •
USA – New York • USA – San Jose

0800 013 3385
@scotent
LinkedIn.com/ScottishEnterprise
Facebook.com/ScottishEnterprise
www.scottish-enterprise.com/entrepreneurs
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